E 





TA Bel 


NEW ZEALAND LIBRARIES 
BULLETIN OF THE N.Z. LIBRARY ASSOCIATION, INC. 


VOL. 9 NO. 8 





OCTOBER 1946 





SECRETARY: DOREEN G. BIBBY 
HON. SECRETARY: G. T. ALLEY 
ACTING HON.ED:A. G. BAGNALL 


NATIONAL LIBRARY SERVICE, PRIVATE BAG, 
WELLINGTON 





CONTENTS 
Columbia University. School of Library Service 147 
Selections from the Copyright List 153 
Newspaper Index ie ‘i ._ ts 
N.Z.L.A. August Meeting of Council and Committees 157 
A Code of Ethics for Librarians eS a= See 
From the Secretary's Office ” . 176 
Branch Notes es 177 





COLUMBIA UNIVERSITY 
SCHOOL OF LIBRARY SERVICE 





By Mary Fleming 





_ have much pleasure in welcoming back to New Zea- 
and Miss Mary Fleming, who has taken up her appoint- 
ment as Senior Lecturer at the Library School. Miss Flem- 
ing graduated as B.S. from the School of Library Service at 
Columbia University and the following article gives some 
of her impressions of the School.—Ed.] 

Columbia University dates back to the early colonial days. 
Low library, which until 1934 housed the main library bears 
the inscription: 

King’s College founded in the Province of New York 

By Royal Charter in the Reign of George II 
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Perpetuated as Columbia University by the People of the 
State of New York 
When they became free and independent—Maintained and 
Cherished from Generation to Generation 
For the Advancement of the Public Good and the Glory of 
Almighty God. 


The library had outgrown its quarters long before South 
Hall was ready for use. In 1934 the new building was 
opened. It faces the old library across 116th Street and the 
South Quadrangle. It has been known as South Hall but 
is being renamed Butler library in recognition of the great 
services rendered by Nicholas Murray Butler, long distin- 
guished president of Columbia University. After the 
cramped quarters which are so common here it may well 
seem like a librarian’s dream. There is storage space for 
3 million volumes with possible expansion to 4 million 
volumes with equivalent space for staff and students. The 
main entrance facing 116th Street leads into wide corridors 
and faces directly the marble stairway leading to the 3rd 
floor where the main library activity is centred. Along the 
main corridor checking facilities are provided for hats, coats, 
brief cases, etc. Various departmental libraries and the Lend- 
ing library are on the same floor. The Lending library is the 
equivalent of a pay collection. Here copies of the most re- 
cently published popular books are obtainable at a rental fee. 
General reading matter is also obtainable from the sub- 
branch of the New York Public Library located on the first 
floor (the equivalent of our ground floor), but the lending 
library offered a much better selection of recent publications 
and was almost essential for use in the Book Selection course 
of the library school. 


The 3rd floor contains, at one end of the building. the 
reference room, already overcrowded. Here is the dictionary 
catalogue and the L.C. depository catalogue. This last is 
in two sequences, the cards received since the date covered 
by the printed Library of Congress catalogue being filed 
ceeanie Half the room is taken up with the card cata- 
logues with tables of a convenient height for consulting 
trays while standing. The British Museum catalogue and 
the printed Library of Congress catalogue are housed here 
and the Cataloguing Department adjoins this room. The 
other end of the room contains reference books. Both cata- 
loguing and reference ends have a mezzanine gallery on two 


sides of the room. 
The circulation desk on the same floor faces the entrance 
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to the main reading room—a high ceilinged forbidding look- 
ing room with a seating capacity of 360. The walls are 
lined with Parliamentary debates (G.B.) and U.S. Office of 
Education—Bulletins, etc. At the circulation desk one 
hands one’s call slip to an attendant and is given an iden- 
tification number, and then sits down hopefully in an easy 
leather chair to await the summons. An electric indicator be- 
hind the desk shows the numbers when either the book is 
obtained or a report on it is received. From this desk direct 
communication with all stack levels is maintained by means 
of the electric book lift, book conveyer, and the pneumatic 
tube system as well as by telephone. The stack is the core 
of the building and stretches from the first floor to the top. 
At the other end from the reference and cataloguing rooms 
are the periodicals and browsing room. In this last, one 
can smoke and sit at ease in comfortable armchairs. 


The fourth floor has special libraries and seminar rooms, 
and the fifth and sixth floors are almost entirely library 
school. The fifth floor has class rooms round the outside 
of the building. The library school offices are at one end, 
and adjoining them the Social room in which a few func- 
tions take place. The sixth floor has Professors’ rooms and 
private studies on the outside walls, and facing south above 
the main reading room is the library school departmental 
library. 

Here most of the work of the students is done. The lib- 
rary runs the whole length of the building. The Delivery 
Room contains the card catalogue for the department lib- 
rary, the service desk and display cases. From it two doors 
lead into the reading room which has a seating capacity of 
90. Round the walls are shelved most of the library periodi- 
cals and library catalogues. Beyond it is the room housing 
most of the reference books in constant demand. A smaller 
room opening off the reference room holds the special child- 
ren’s and young people’s collection. Books in demand are 
kept on reserve behind the counter in the delivery room. 


On the fifth floor there is locker accommodation for lib- 
rary school students for coats, hats, books, etc., although this 
is scarcely necessary as far as coats go, since there are free 
checking facilities on the second floor. Desks are also 
assigned to students in five of the class rooms which are 
used as cataloguing laboratories. These rooms have desks 
with drawers which lock. The remainder of the class 
rooms have chairs with a tablet arm for writing. Catalogu- 
ing problems are done in the class room but the remainder 
of the work in the main in the library school library. The 
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duplication of reference stock in the L.S. library means that 
it is seldom necessary to use the main reference room on the 
third floor. 


There were two sessions to the academic year. The Winter 
semester began on the 26th September and ended on the 
2nd February and the Spring session lasted from the 4th 
February to the 30th May. This is not quite as bad as it 
sounds since there is a two weeks break at Christmas and 
exams in the first session finished one week before the Spring 
term commenced. In the second session, Easter provided a 
week free of classes. 


The impression, fairly generally held, that the library 
school course was a full time activity with practically no 
spare time left over for outside pursuits was confirmed. The 
first semester covered the required courses of Fundamentals 
of library service; Cataloguing and classification; Biblio- 
graphy and reference; Book selection; History of books and 
printing. All classes took 50 minutes, and there were two 
a week in each subject with the exception of Cataloguing 
and classification, which had four. It was possible to make 
a choice in the second semester though there were two 
required courses:—Bibliography and reference Part II, and 
Principles of library organization and administration which 
continued the Fundamentals of library service course. 

In Bibliography and reference the first semester covered 
the main types of reference material such as Encyclopedias, 
Yearbooks, Dictionaries, Atlases, and in the second semester 
the approach was through the various subject fields, for 
example, Economics, Literature... . 

History of books and printing was a background course 
tracing the written word through the early origins of clay 
tablets to the printed word of to-day. The Fundamentals 
of library service was also a background course intended to 
introduce students to different types of library service. It 
and the administrative course which followed did appear 
to overlap in part one of the major courses of the second 
semester, namely Public library service. 

It was in the second semester that students specialised in 
School, University and College, or Public library work. 

There was no organised social life for library school 
students. This particular year seems to have been an un- 
enterprising lot or less enterprising than some years. A 
notice was posted on the bulletin board some time before 
Christmas informing students that in some years students 
had held a Christmas party and suggesting we might like 
to do the same. No action was taken. At the end of the 
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second semester a picnic was arranged, but wet weather 
effectively prevented it. There were no class representatives 
or student committees. There were plenty of Columbia 
functions, but no library school ones. It may be accounted 
for by the fact that students come from widely different 
regions, not all were living near the place of work, many 
were part time in attendance. There were students fresh 
from college, others who were working in libraries part 
time, or had been in libraries and had leave of absence. 
Some had been engaged in varying professions before taking 
up library work. Students came am all over the country. 
New York city and state had the greatest representation but 
there were 26 other states represented and in addition there 
were five students from Canada, two each from China, Ha- 
wali and Puerto Rico and one each from Jamaica, Cuba, 
Trinidad, Brazil, Uruguay and New Zealand. Of the 140 stu- 
dents registered in the first semester less than half were doing 
the full first term course. In the second semester there were 
26 new registrations (though some of these had attended 
previous sessions), and there were 23 who did not carry 
over from the first session into the second. These figures 
are given only as an indication of the size and changing 
nature of the classes. In the first semester Book selection, 
Cataloguing and Classification and Bibliography and refer- 
ence were divided into two sections, and only in Funda- 
mentals .... and History of Books and Printing was the 
whole class taken together. Classes were held Monday, 
Tuesday, Thursday, Friday. Wednesday was free of lec- 
tures but Assembly held between eleven and twelve in the 
morning was compulsory for full time students, and in the 
afternoon there was generally a visit to be made to some 
New York library. 

Assemblies gave students an opportunity to hear various 
speakers who were not moma librarians. We had the 
privilege of hearing Miss Mudge aia some of the more 
spectacular reference problems which had occurred during 
her time at Columbia University library. Mr Wheeler of 
Wheeler and Githens fame, together with Associate Dean 
Reece of the Library School discussed Post-war library build- 
ings; Colonel Trautman recently with the U.S. armed forces 
library advanced the idea that the day would come when 
librarians would distribute literature instead of lending it. 
Siri Andrews, well known in children’s work, now with 
Henry Holt publisher, told us something of the publishing 
of children’s books. 


Visits on Wednesday afternoons made it possible for stu- 
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dents to see many libraries from the inside. The day we 
visited New York Public at 42nd Street, Mr Rice, Chief of 
the Reference Department, N.Y. Public Library, talked to 
us at Assembly in the morning and we were better able to 
comprehend the work done while we toiled over the marble 
corridors. The visit to 135th Street branch of N.Y. Public 
which caters specially for the Negro community in which 
it is centred, and which contains the Schomburg collection, 
one of the largest and most important collections on the 
Negro, was an interesting experience. The work being done 
there is a challenge to other communities. 

The H. W. Wilson co. was another highlight. Actually 
to visit the place and meet the people who produce such 
well-known and dependable reference tools as the C.B.1. 
and the various Indexing services was exhilarating. The 
trip is also memorable for the serving of tea in the staff 
cafetaria and the meeting with Mr H. W. Wilson in person. 

The New York Herald Tribune library was another visit 
I remember on a snowy December evening. The indexing 
system there was the all important feature, the collection of 
hooks being small, but files of material on people, places and 
events occupied most of the space. 

At The Morgan library, world famous for its collection 
of manuscripts, housed in J. P. Morgan’s residence, we saw 
many beautiful illuminated manuscripts and also a copy of 
the Gutenberg Bible. 

The year ended with Commencement, the equivalent of 
our graduation ceremony. The ceremony was held outside 
on the approaches to Low library. Between four and five- 
thirty in the afternoon some 4,000 degrees were conferred. 
The only individual presentations were for those receiving 
honorary degrees. The remainder of necessity were mass 
produced. The Dean of each faculty presented his students, 
who stood while the Acting-President conferred the degree 
and then the students resumed their seats. 

The above are rather hastily sketched but, I hope, accu- 
rate notes, which may perhaps be followed by some account 
of visits to the Canadian Library Association and American 
Library Association Conferences and to some of the out- 
standing libraries in the Middle West and Eastern States. 

It is a pleasure though to say how much the experience 
has meant in terms of added knowledge of library service 
and of the energy and vitality of the American library move- 
ment and how deeply grateful I am to many Americans for 
their kindness. 
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SELECTIONS FROM THE 
COPYRIGHT LIST 


RECENT NEW ZEALAND PUBLICATIONS. 


Tue FoLtowine Lisr is a selection from the list of publica- 
tions received by the General Assembly Library under Sec- 
tion 52 of the Copyright Act. They will be incorporated in 
the Library’s 1946 select list of copyright publications. 


Acetone Illuminating and Welding Co., Wn. 
Acetone welders’ guide. 83p. tabs., diagrs. (mimeographed). 
Acland, Leopold George Dyke. 
The early Canterbury runs. (Revised and enlarged ed.) Con- 
tains the first, second and third (new) series. Ch. Whitcombe 
& Tombs. 367p. £1/5/-. 
Anderson, Arthur Eric John. 
Executorship law and accounts in New Zealand. 2nd ed. Wn. 
Butterworth & Co. xvi, 307p. £1/10/-. 
Armfield, Joseph Malcolm. 
The vagabond and other poems. Dn. Whitcombe & Tombs. 32p. 
3/6 


Beaglehole, Ernest and Pearl. 
Some modern Maoris. Wn. N.Z. Council for Educational Re- 
search. xxvi, 350p. tabs. 15/-. 
Broad, John Evelyn. 
Poor people, poor us. Wn. Harry H. Tombs. viii, 277p. illus., 
port. 12/6. 
Downes, Blanche May (Sheila Leonis, pseud.). 
The Mystery of Iusa. Ch. Caxton Press (ptr.). 112p. 10/6. 
Fairburn, Arthur Rex Dugard. 
The rakehelly man. Ch. Caxton Press. 30p. illus. 4/6. 
Greig, Bernard David Arthur, ed. 
Tararua story ... 1919-1944. Wn. Tararua Tramping Club. 
108p. illus., plates, map. 5/6. 
Hancock, Kenneth Rangi. 
New Zealand at war. Wn. A. H. & A. W. Reed. 351p. plates, 
ports. £1/7/6. 
Hare, Anthony Edward Christian. 
Report on industrial relations in New Zealand. Wn. Whit- 
combe & Tombs, for Victoria University College. 375p. tabs. 
10/6 and 7/6. 
Helm, Arthur Stanley. 
Kiwis on tour in Egypt and Italy. Ch. Whitcombe & Tombs. 
viii, 220p. plates. 13/6. 
Holcroft, Montague Henry. 
Encircling seas. Ch. Caxton Press. 116p. 10/6. 
Kendrick, Charles Henry. 
Modern fly dressings. Ak. Oswald-Sealy. 57p. illus., plates. 6/6. 
Luxford, John Hector. 
Real estate agency in New Zealand; (being a new edition of 
J. S. Barton’s The New Zealand Land Agent). Wn. Butter- 
worth & Co. xv, 212p. £1/17/6. 
Miller, Frederick Walter Gascoyne. 
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There was gold in the river. Wn. A. H. & A. W. Reed. 145p. 
illus. 9/6. 

Oldman, W. H. 
Skilled handwork of the Maori; (being the Oldman collection of 
Maori artifacts illustrated and described). 2nd ed. Wn. Poly- 
nesian Society. plates. 7/6 

Paterson, Campbell (George). ’ 
A catalogue of the stamps of New Zealand 1855-1946. Ak. Pim 
& Co. 9383p. port., illus., tab. 

Petersen, Eric Olaf. 
Fruit growing in the home garden. Wn. A. H. & A. W. Reed. 
3lp. illus. 1/-. 

Philipp, Eileen. 
Juvenile delinquency in New Zealand. Wn. N.Z. Council for 
Educational Research. x, 140 p., tabs., diagrs. 7/6. 

Reed, Alexander Wyclif. 
The author publisher relationship. Wn. Reed for the P.E.N. 
16p. 1/-. 

Richdale, Lancelot Eric. 
Maori and mutton-bird. Dn. The author. 16p. plates. 2/6. 
(No. 7 of the author’s wild life series, paged 89-104.) 

Rigg, Sir Theodore. 
The contributions of the Cawthron Institute to science and New 
Zealand agriculture, with bibliography of . . . papers and reports: 
silver jubilee commemoration lecture. Nelson, Cawthron Insti- 
tute. 58p. plates, map. 

Smyth, Patrick. 
Maori pronunciation and the evolution of written Maori. Ak. 
Whitcombe & Tombs. 40p. 1/6. 

Stewart, Marion Watson. 
Profitable poultry keeping. 2nd ed. Ch. Whitcombe & Tombs. 
198p., illus., tabs., diagrs. 4/6. 

Smith, David Stanley. 
Needs of a university. Wn. University of New Zealand. 32p. 

Taylor, Ernest Mervyn. 
A book of wood engravings. Ch. Caxton Press. 21. 11 plates. 
15/-. 

Turbott, Harold Bertram. 
Radio talks on health, Wn. Whitcombe & Tombs. 96p. 6/-. 

Willis, Jack Duddingston. 
Supplement No. 1, 1946, to Garrow and Willis’s Principles of the 
law of evidence in New Zealand. 2nd ed. Wn. Butterworth & 
Co. vii, 24p. 3/6. 

Wood, Frederick Lloyd Whitfield. 
This New Zealand. Hamilton: Paul’s Book Arcade. 259p. 
illus., plates. 5/-. (N.Z. ed. of Understanding New Zealand.) 


OCTOBER 


Beattie, James Herries. 
Mackenzie of the Mackenzie country. Gore: Boyne Bros. 113p. 
plates, maps. 10/6. 
British and Foreign Bible Society (New Zealand). ~’ 
The Bible and the Bible Society in New Zealand, 1846-1946. 
Wellington, A. H. & A. W. Reed for the Socy. 48p. ports. 
Brockie, Walter Boa. 


Ranunculus paucifolius. Christchurch, Botanic Gardens. 14p. 
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plates, tab. (Christchurch Domains Board Bull. No. 2). 

Ellis, Sir Albert Fuller. 
Mid-Pacific outposts. Auckland, Brown & Stewart. [xx,] 303p. 
plates, ports, endpaper maps. 17/6. 

Harper, Arthur Paul. 
Memories of mountains and men. Christchurch, Simpson and 
Williams. 208p. plates. £1/2/6. 

Hill, Emily A. 
A bend in the Avon and other poems. Christchurch, Whitcombe 
& Tombs, ptr. 44p. port 4/6. 

Mason, Malcolm John. 
The way out. Hamilton, Paul’s Book Arcade. 218p. plates. 

N.Z. Expeditionary Force, 2nd. Third Division Histories Committee. 
Shovel, sword and scapel. Wellington, A. H. & A. W. Reed, 
for the Committee. 171lp. plates, ports, maps. 

Percival, Edward. 
Biology as a school subject. Christchurch, Canterbury Science 
Teachers’ Assn. 8p.. 

Powell, Arthur William Baden. 
The shellfish of New Zealand, 2nd ed. Auckland, Whitcombe 
& Tombs. 107p. illus., 26 plates, maps, tabs. 10/-. 

Simpson, Hiram Paul Leslie John. 
If you care to know. Auckland, Merivale Publishers. 175p. 
9/6. 

Skinner, William Henry. 
Reminiscences of a Taranaki surveyor. New Plymouth, Thos. 
Avery & Sons. 122p. plates, ports, maps. 9/-. 

Stephens, Joseph. 
The case for gold and Bretton Woods. Dunedin, Whitcombe 
& Tombs, ptr. 40p. 1/6. 

Verne, Collins & Co., Christchurch. 
Illustrated and priced catalogue: a guide for collectors of the 
stamps of New Zealand, 1946. 90p. illus., tabs. 7/6. 


SERIALS 

Dominion Museum. 
Records in ethnology. (irregular.) Vol. 1, No. 1, Ag, 1946. 
Wellington, Dominion Museum. 

N.Z. Geographical Socy. 
Record of proceedings of the society and its branches. No. 1, 
Ja.-My., 1946. Wellington, The Socy. 16p. 

Pacific Islands Trades Directory. 
(annual). No. 1, 1946-47. Auckland, Universal Business Direc- 
tories. 267p. illus., maps. 7/6. 

Planning. (irregular). 
No. 1, Ag., 1946. Auckland, Architectural Group. 36p. illus, 
2/6. 

University of New Zealand. 
Canterbury Agricultural College, Lincoln. Rural education 
bulletin. (monthly). Vol. 1, No. 1, Mr., 1946. 

GOVERNMENT PUBLICATIONS 

N.Z. Education Dept. 
The teaching of swimming. (revised ed.). Wellington, the 
Dept. 26p. illus. (Special reports on educational subjects, 


No. 18.) 
N.Z. Rehabilitation Dept. 
Buy, build, or rent. Wellington, the Dept. 40p._illus., plans. 
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DEPARTMENTAL ANNUAL AND OTHER REPORTS 


The food and agriculture organisation; report of the New 
Zealand representatives on the special meeting on urgent 
food problems, held at Washington, 20-27th May, 1946. 

1A, 4-6, 8, 11. Department of Lands and Survey: C-l, 
Settlement of Crown Lands; C-1A, Surveys; C-4, Swamp 
drainage; C-5, Land for settlements act, 1925; C-6, Scenery 
preservation; C-8, Drainage operations in Hauraki plains; 
C-11, Rangitaiki land drainage. 

State Forest Service. 

Public Works. 

Ministry of Works: Report covers whole period from estab- 
lishment of Ministry in March, 1943 to 31st March, 1946; 
outlines Works planning with physical and economic, and 
town and metropolitan planning; appendix of project maps. 
New Zealand Broadcasting Service. 

Marine Department. Report details war activities of depart- 
ment, including shipbuilding and ship repairs in New Zea- 
land, 1939-1946, New Zealand ships lost by enemy action, 
war service of others. Abridged report of Fisheries Branch. 
National Provident Fund. 

Rehabilitation Board. 

Prisons Board. 

Offenders Probation. 

War Assets Realisation Board. 

Department of Agriculture. Report contains introductory 
discussion of a long-term policy of agricultural development 
in New Zealand and first full year report of Rural Develop- 
ment Division. 

Commission of inquiry to determine whether certain costs 
could be debited to the dairy industry stabilisation account. 
Air Department. Report details development of R.N.Z.A.F. 
during war years. 

Standards Council. Report outlines work of subordinate 
committees and lists standard specifications adopted, revised, 
amended or withdrawn. 

Dominion Population Committee. 136p. Part 1, Historical 
and statistical survey; part 2, Conclusions; part 3, Recom- 
mendations, under following heads:—birth-rate, agriculture, 
secondary industries, semi-primary industries, tertiary indus- 
tries, location of industry, immigration, housing and town- 
planning, research into population problems. 


NEWSPAPER INDEX 


LIBRARIANS WILL APPRECIATE the step taken recently by the Northern 
Advocate which now publishes a quarterly index to its files. The 
index is available for 10/- annually. It is hoped that this precedent 
will soon be followed by other papers to the advantage of both the 
student and themselves, 
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NEW ZEALAND LIBRARY ASSOCIATION 


AUGUST MEETING OF COUNCIL AND 
COMMITTEES 


DURING THE LAST week in August, several N.Z.L.A. standing com- 
mittees met and presented reports to a full meeting of Council. 
Probably the most important matter considered was the report 
on the Standing Committee on Salaries, conditions and quali- 
fications, printed below. Publication of other reports will be made 
in the November number of NEW ZEALAND LIBRARIES, 


STANDING COMMITTEE ON SALARIES, CONDITIONS, AND 
QUALIFICATIONS. 


Report and Recommendations Approved by Council, August 30th, 1946 
IT 1s Now some ten years since the Committee on Salaries, etc., last 
investigated library salaries, conditions and qualifications in the 
Dominion. During the past decade salaries in all occupations have 
risen sharply, and conditions have been altered in many ways by 
the second World War. Moreover, an entirely new conception of the 
aims and objects of librarianship has entered the minds of both the 
librarian and the man in the street, and has to some extent already 
been translated into practice. The period has been one of making 
bricks without straw, and at the time of reporting the situation is 
a difficult one. There is, however, great hope for the future. 

A community will get only the service it is prepared to pay for, 
and a genuine library service operated by educated, trained and com- 
petent staffs depends on two main factors besides the book budget. 
The first is whether the community is prepared to provide the neces- 
sary teaching for those who choose this particular profession; the 
second is whether the community will make the profession sufficiently 
attractive financially and in other ways to attract and retain the 
type of officer required to undergo the training and then to do the 
work. 

Training and salaries are then interdependent factors, and it is 
necessary here to mention two milestones in the history of our library 
service: the establishment by the Association of its Training Courses, 
and the inauguration by the Government of its Library School, under 
the Direction of Miss M. P. Parsons, Director of the U.S. Information 
Library, Wellington. 

Salaries, as will be seen from the appended tables, have improved 
considerably: it is doubtful how far they have improved in relation 
to general wage-levels and purchasing power. Real improvement can 
only come as a result of real competence, and it is towards improve- 
ment as a result of competence that the Association has directed its 
attention. 

A service which before the war occupied many experienced but few 
trained people has now been left attempting a much more difficult 
task with few experienced and few trained people. Experience comes 
only with service; training will repair many deficiencies in service, 
and within a few years we may hope that libraries will be mainly 
staffed with officers whose experience has been informed and illumi- 
nated by training which is acknowledged as the best for its purpose. 

This most important relationship between salaries and training 
was well expressed by the Mayor of Auckland, Mr. J. A. C. Allum, 
in opening the 1946 Conference of the Association, when he said: 
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“In all this work libraries require qualified and efficient staff. The 
public have a right to expect this, and it is only by such staffs that 
the public can be properly and fully served. On the other hand, 
when expert service is demanded, and provided, the staff providing 
that service have every right to expect adequate remuneration,- and 
in my judgment, it is the duty of municipalities in the Dominion to 
see that expert services are rewarded in line with the qualifications 
and expert services of the employees. I think the New Zealand Lib- 
rary Association should afford its fullest support and encouragement 
along these lines, and municipalities should keep careful check of 
the position to see that the salaries paid are sufficient to attract and 
retain a high standard of librarianship.” (Quoted, Board and Coun- 
cil, 20th March, 1946, p.7.) 

It may be added that in New Zealand there are few comparatively 
highly salaried principal positions: it is important that what may be 
called the middle group, comprising among others the heads of depart- 
ments in big libraries and the librarians of sizeable boroughs, should 
be adequately paid. These positions are the highest to which most 
library workers will attain: they should provide a satisfactory live- 
lihood and an adequate incentive to the general body of library 
workers. 

The present serious position is that the general experience of 
borough councils of about 15,000 population, advertising for a lib- 
rarian at about £350 per annum, is that they receive four or five 
applications, of which one or two are from persons who have had 
some library training, but who are not in every case suitable for 
appointment. Senior positions in the larger libraries have been 
filled by promotion during so long a period of staff losses that the 
assistants next in line for promotion to responsible positions are often 
too immature or too inexperienced to be seriously considered. A 
few male trainees are obtainable, not always suitable. Shorthand 
typists, particularly in the main centres, are almost unprocurable: 
a new and better scale was recently announced by the Public Ser- 
vice Commissioner (“ The Dominion,” Wellington, 27th May, 1946). 
Moreover, the uncertainty of obtaining living accommodation deters 
officers from applying for positions in other towns. 

These difficulties are common to all undertakings, but particularly 
affect the library service because (a) staffs are largely female, and 
the turnover is rapid, and (b) the character and quality of the 
work has changed so much even during the war years that officers 
to-day are required to be of different calibre from those of a few 
years ago. It is the opinion of the Committee that entrants to the 
library profession should, in the case of women, be required to have 
passed at least the University Entrance Examination or to hold the 
School Certificate, so that they may take the Association’s Training 
Course, that salary scales should recognise this pre-requisite require- 
ment by the provision of a reasonably generous commencing salary, 
and should recognise the acquisition of the General Certificate and 
further diplomas by specified salary increments and by salary bars. 
Only by requiring a considerable standard of education and making 
it possible by adequate salary scales to insist on the observance of 
such a standard can real library work be done in New Zealand. 
The rapid turnover of female staff warrants continual recruitment 
at university entrance standard, to be followed by correspondence 
course training, but women wishing to take up library work as a 
profession should be recruited with not less than four units of a 
degree, to be completed within three years while working in a lib- 
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rary and before proceeding to Library School. All male recruitment 
should be either through the Library School or of males with four 
or more units of a degree, to be completed during say three years of 
work in a library, followed by one year at the Library School. A 
useful comparison, into which there is no space to go here, is that 
between library salary scales as listed in the Appendices to this 
*Report and the rates ruling in some other branches of service to 
the public. Scales for non-professional staffs are not included, but 
would follow normal basic rates for clerical labour. 

The questionnaire which was sent was very detailed, but was found 
not detailed enough to provide a full picture in every case. It proved 
to be a considerable hurdle in the case of many librarians: no doubt 
harassed by staff and other worries they sent forward perfunctory 
replies at various dates over a long period, or did not reply at all. 

Completion of the appendices and publications of the Report has 
in any event been delayed pending the release of the Government’s 
approval to the findings of the Consultative Committee on Public 
Service salaries. These are now included in the tables. 

The Committee fully realises that a survey of this kind can only 
be of temporary value: in many respects it is out of date even before 
publication; in many more, new conditions and new figures will soon 
supersede the old. However, for what current value it may have, 
the main tables present a picture of salaries, conditions and qualifi- 
cations in the various libraries which replied at various periods 
between 2nd July, 1945, and 31st March, 1946. No revisions taking 
effect from or after 1st April, 1946, are included. 

Particular attention is drawn to the Auckland City Council’s award, 
in which university degrees are recognised by promotions in grade, 
and to the Dunedin City Council’s award, in which practically all 
positions are classified. 

The Tables are divided as follows:— 

Group A. University and Special libraries. 
Group B. Over 50,000 population. 

Group C. Over 10,000 population. 

Group D. Over 4,000 population. 

Group E. Under 4,000 population. 


Table A. Size of staffs. 

Table B.1. Hours worked. 

Table B.2. Annual holiday in working days. 
Table B.3. Hours open. 

Table C. Education 

Table D.1. Salaries in pounds per year. 
Table D.2. Gross salary scales. 

Table D.3. Welfare. 

The tables may be left to a great extent to speak for themselves: 
conditions vary from good to pitiable. Salaries are most uneven: 
it is a matter for speculation whether the movement of some years 
ago for a national union might not, had it been successful, have 
exerted an equalising influence. Education remains a principal prob- 
lem, but means have been taken to deal with it. Hours, as a rule 
but not always, are reasonable, reflecting the labour laws, and annual 
leave is governed by the Annual Holidays Act, 1945, which provides 





*The Tables giving information about existing salaries and con- 
ditions which were appended to the Survey made by the Committee 
have been omitted from this abridged report. 
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for a fortnight’s annual leave per annum for all workers: in many 
cases library authorities give considerably more generous leave. 
Minimum Wages Act, 1945. 

Salary Scales as set out hereunder are all subject to the provisions 
of The Minimum Wages Act, 1945, effective from 1st April, 1946, 
which prescribes a minimum wage for males of 2/9 per hour, £1/2/- 
per day or £5/5/- per week—i.e., £273/15/- per annum. In the case 
of females the figures are 1/8 per hour, 13/4 per day, £3/3/- per 
week—i.e., £164/5/- per annum. 

Award Rates. 

General Orders of the Arbitration Court to cover the increased 
cost of living were made in 1940 and in 1942, and were made appli- 
cable to rates of remuneration under all awards: subsequent Court 
amendments to award scales specifically include the increases. The 
first of the two Orders came into force on 12th August, 1940, and 
increased all rates of remuneration under awards by 5%. The 
second order came into force on 7th April, 1942, and increased the 
basic rate plus the 5% by a further 5%, limited, however, in the 
case of adult males to £13 per annum, in the case of adult females 
to £6/10/- per annum, and in the case of minors to £3/18/-. 

Under the Rates of Wages Emergency Regulations, 1940, Regula- 
tion 2, the term rates of remuneration is defined to include time and 
piece wages and overtime, and other special payments. 

Standard Wage Rates. 

In connection with The Minimum Wages Act, and the General 
Orders affecting awards it should be noted that The Arbitration 
Court made a pronouncement, reported in The Dominion and The 
Wellington Evening Post on March 19th, 1945, to the effect that the 
standard minimum rates of wages for adult male workers would in 
future be:— 

Skilled workers, 3/04 an hour. 

Semi-skilled workers, 2/84 to 2/11 an hour. 

Unskilled workers, 2/74 an hour, 
and that these rates are to be increased in the manner and to the 
extent prescribed by the Court’s general orders of August 9th, 1940, 
and March 31st, 1942. 

“It should be made clear that this pronouncement is not in itself 
a general order,” said the presiding Judge, “and therefore has no 
operative effect. It is purely an indication of the Court’s future 
policy. It is also to be clearly understood that the adoption of the 
foregoing rates does not mean that a general increase of 34d an 
hour [the increase on the Court’s 1937 pronouncement] is necessarily 
to be granted in all Award and industrial agreements.” 

It is, however, some guide as to what may be expected on future 
applications for awards or on applications to amend wage rates so 
far as they affect adult male workers. 

Stabilization. 

Increments which may be granted to library workers, as to other 
workers, are at present prohibited by The Economic Stabilization 
Emergency Regulations, 1942 (Reprint), 1944, No. 36, except (Cls. 
34 and 35) where the new rate is prescribed by an award or indus- 
trial agreement, or is fixed by either a contract made before the 
Regulations came into force or a rate fixed by a scheme approved 
by the Director of Stabilization . Employer and employee may join 
in an application for an increase where (a) the employee is employed 
in any additional position, employment, duties or work, or in work 
involving additional risk to life or health, or (b) where an anomaly 
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requires to be removed, or (c) where the increased rate will not 
exceed £5 male or £3 female or such lower rate as the Wages Com- 
missioner thinks fit in the case of junior workers or in the case of 
workers whose ordinary hours of work are less than 38 per week, 
or (d) where at the date the basic rate of remuneration (defined in 
Cl. 32 (1) of the Regulations) was ascertained remuneration was 
being paid at an abnormally low rate, or no remuneration was being 
paid, or (e) that an increase in the rate of remuneration is neces- 
sary to restore or preserve a proper relationship with the rates of 
other workers or classes of workers and with any standard rates 
that may be specified in any pronouncement made by the Arbitration 
Court. (This last ground was inserted by Amdt., 1945/46). 

Equal Work: Equal Pay. 

The Committee has directed its attention to the question of equal 
pay for equal work: it has at this stage no general recommendation 
to put forward. The main opposing views are set out in the state- 
ment submitted by The Library Association, London, to the Royal 
Commission on Equal Pay (L.A.R., March, 1946, p.56) and in the 
statement made by Mr L. S. Hearnshaw, Lecturer in Psychology, 
Victoria University College, reported in The New Zealand Listener, 
May 17th, 1946, page 6. 

The Library Association in its statement held first that immedi- 
ately before the war the numbers of men and women in Public and 
University library work were approximately equal, and that the 
Association was of opinion that the interests of the public service 
could best be met by the maintenance of such a balance. It referred 
to the desirability of balanced staffs and to the fact that a high 
staff turnover is not undesirable in a service where many of the 
positions must be relatively junior, also to the fact that the duties 
of the more senior administrative positions are in general more cap- 
ably discharged by men. It states that successful librarianship 
depends on bibliographical knowledge and technical skill which can 
only be acquired by long experience, and that therefore male entrants 
should begin early. The statement adds, “ Unless the cost of employ- 
ing men and women is the same, the employing authorities may tend 
to employ the cheaper labour, with most prejudicial consequences.” 

Mr. Hearnshaw, conceding that the sexes are more or less equally 
endowed, says that he remains unconvinced by figures which treated 
as the same a man’s dependents and those whose income was supple- 
mented by a contribution from a single woman’s salary. His state- 
ment concludes: “ Another thing is that I think the incentives 
against marriage would be great if marriage meant halving the 
income—as it would if men and women received equal pay and 
then were faced with accepting only one salary after marriage. I 
don’t think work after marriage is a practical thing for a woman, 
except purely as a temporary measure, and I think it will remain 
impracticable until we can get some fully organised system of 
domestic assistance. I advocate equal pay for equal work with 
heavy deductions from the earnings for single workers, plus a really 
adequate system of family allowances. But at present I think we’ve 
got to insist that the male has vastly greater responsibilities. If 
we merely established a principle of equal pay for equal work, there 
would be very undesirable consequences, which would strike at the 
basis of the family, and that’s the most important social unit.” 
British Salary Standards. 

One of the functions which the Committee has performed has been 
the advising of library authorities, on request, on salary questions. 
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The December, 1945, issue of the Library Association Record pub- 
lished at page 244 the recommendations of the Association as to 
appropriate salaries for Chief Librarians. The statement intro- 
ducing the figures comments that there are cases where rateable 
value and other circumstances indicate that they should be placed 
in groups higher than the population figures would suggest. The 
figures are as follows:— 


Population £ stg. 
Not exceeding 25,000 ree aces ete ani 525- 650 
Not exceeding 50,000 ae yar ital oe 675- 825 
Not exceeding 75,000 — on dae dial 825- 975 
Not exceeding 100,000 .... ee bint ‘iin 975-1,125 
Not exceeding 150,000 .... aes _ we =1,125-1,275 
Not exceeding 250,000 _.... ines mie we. 1,275-1,425 
Over 250,000 By arrangement 


The March, 1946, issue of the Library Association Record shows 
at page 54 recommendations for other named posts: 
POPULATION, not exceeding (in thousands) 


Over 
Designated Post 25 50 75 100 150 350 350 
Deputy Librarian — Vv VI VII VIII above grade 
Chief Assistant* II II III V VI VII VIII 
or above 
grade 
Reference Librarian* — _ II III Vv VI VII - 
Superintendent 
of Branches — — _-_ — VI VII ~ 
Librarian-in-charge 
Central Lending Lib. — II Ill IV Vv Vv VI 
Chief Cataloguer —_-_ — Ill IV IV VI Vil 


Librarians of Special 

Collections and/or From Grade III to Grade VII according to 

Archives the size and importance of the Collection. 
Librarian-in-charge 

Branch Library From Grade III to Grade V (see note + below) 
Librarian-in-charge 

Work with Young 

People — Il Il Ill IV Vv VI 
Assistant Librarianst I I I I-II I-III I-IV I-V 
Library Assistants 

(“Service Staff”) General Division, according to age. 

*In some smaller library systems these two posts are combined. 

+Librarians-in-charge of Branches, irrespective of total population 
of the Library Authority, with a staff of 3 or 4, should be placed 
in Grade III; staff of 5-7 Grade IV; staff of 8 or more and Reg- 
ional Librarians of County Systems, Grade V. _ Librarians-in- 
charge of County Library Branches established in Boroughs or 
Urban Districts for whom a large measure of responsibility has 
been delegated to a local committee should receive 80% of the 
salary recommended for chief librarians of independent library 
systems serving a corresponding population. 

{Assistant Librarians comprise Senior Assistants, Cataloguers, 
Classifiers, Children’s Librarians and others performing duties 
requiring professional qualifications. 

The introductory statement says that certain positions of specific 
responsibility are designated, with recommendation as to the appro- 
priate salary according to the size of the library system as indi- 
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cated by the population of the authority. All such designated posts 
should be held by persons in the Administrative, Professional and 
Technical Division. There are other duties which require profes- 
sional qualifications, and it is recommended that no less than 40% 
of the library staff (including the holders of designated posts) should 
be in the Administrative, Professional and Technical Division, but 
local circumstances may demand a higher proportion than 40%. 

“The appropriate minimum qualification for admission to the 
Administrative, etc., Division in the Libraries Department is Asso- 
ciateship of the Library Association.” 

The Grades in this Division, referred to in the Table, are as fol- 
lows: Grade I, £330/15/£375; Grade II, £360/15/£405; Grade III, 
£390/15/£435; Grade IV, £420/15/£465; Grade V, £460/15/£490/20/ 
£510; Grade VI, £535/20/£575/25/£600; Grade VII, £575/25/£650; 
Grade VIII, £625/25/£700. 

Two factors have to be borne in mind in considering these stan- 
dards: (1) That £100 stg. is worth £125 N.Z., (2) That on the other 
hand the cost of living in Great Britain is higher than in New Zea- 
land, where rents, staple foodstuffs, etc., have been fairly effectively 
stabilized. Prima facie, New Zealand salaries should be about 25% 
higher than British salaries for comparable responsibilities; but per- 
haps a 25% higher scale of salaries would be an inordinate amount 
to claim. The difference in rates of taxation should also be taken into 
account. Tentative figures for New Zealand will, however, be pre- 
sented for the consideration of Council. 


Procrustean Bed. 

One of the unfortunate facts about New Zealand local body awards 
is that in general almost the whole female staff is paid upon a 
single scale. A separate male scale is also provided, with the same 
fault. Certainly numerous specially designated positions (generally 
too few) are marked out for special remuneration, but there is no 
distinction between professional and non-professional staffs. The 
worthy but unqualified women’s rest-room attendant has been paid 
on the same scale as the honours graduate with library school train- 
ing. 

Two scales at least are obviously necessary; for the principle of 
equal pay for equal work is not admitted. A system of grades with 
maximum and minimum salary for every position is the desirable 
optimum. The figures suggested may constitute a basis for dis- 
cussion. 

This report is a survey: its function is not primarily to recom- 
mend any action. It is felt, however, that some definition of objec- 
tives may be of assistance. 


A.L.A. Standards of Personnel. 

Under the Chairmanship of Dr C. B. Joeckel, the Committee on 
post-war planning of the American Library Association prepared 
its report, Post-war standards for public libraries, Chicago, A.L.A., 
1943, chapter IX of which deals with standards of personnel. Some 
quotations follow: 

“In the post-war world as well as to-day the public library should 
assume a positive programme of leadership. As a dynamic institu- 
tion it offers to persons with certain intangible but recognisable 
qualities opportunities for constructive service. The librarian should 
have a warmth of personality and should possess those qualities 
which mark him as a leader in the educational, cultural and civic 
life of the community. He should have an understanding of the 
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world of men and an awareness of community needs, objectives and 
problems. With intelligence, imagination and wide knowledge of 
books he should be able to make library resources vital to individuals 
and groups. He should be open-minded, alert to changing condi- 
tions and able to devise and utilise new means and methods. : 

“ Librarianship is a distinct career service and should be so recog- 
nised by appropriate state and local legislation and regulations. 
Sound principles of personnel administration should be developed 
for librarianship as for any other career service. 

“This status as a career service should be defined and protected 
by laws or regulations providing for the certification of librarians, 
and by civil service procedure designed to insure appointment of 
properly qualified persons to library positions... 

“The library staff should consist of chief librarian and assistants, 
sufficient in number and properly equipped as to general education, 
professional or technical training and personal qualifications to 
render efficient service in the program for library development 
in the community. The staff should be organised according to a 
a which will most effectively facilitate the functioning of the 
ibrary... 

“The number of staff members in a public library should be suffi- 
cient to provide consistently efficient service at all hours when the 
library is open to the public, and to perform the duties involved in 
assembling, organising and interpreting the materials required by 
the program of the library. The size of staff for any given lib- 
rary or library system must be based upon the program of service 
adopted by the library, the population and size of the service area, 
the financia] support, and more specifically, the number of depart- 
ments, branches, and other organisation units, the amount of circu- 
lation and reference service, the plans of the library buildings, the 
hours of opening, and other factors. 

“ At all hours when the library is open professional members of the 
staff should be in charge of public services requiring professional 
preparation and skill. 

“A sufficient number of professional staff should be provided to 
order and catalog library materials, to carry on other technical 
processes and to administer the library. 

“The number of assistants who perform sub-professional and 
clerical duties should be adequate to provide for the efficient per- 
formance of these duties and insure a proper balance between the 
professional and non professional services. Within reasonable and 
practical limits, professional duties should not be assigned to non- 
professional personnel nor non-professional duties to professional 
personnel. 

“Each member of the library staff should be selected for his edu- 
cational and technical qualifications as well as for his personality, 
native endowment, temperament and suitability and aptitude for the 
position he is to fill. 

“The professional librarian in the public library should be quali- 
fied by (1) a well-balanced academic education, (2) graduation from 
a library school, and (3) general ability to collect, organise and 
interpret all materials required for the program of _ service 
adopted by the library. 

“The chief librarian, all administrative officers, and the senior 
members of the professional staff should have the following addi- 
tional qualifications: (1) specialised training and experience in their 
particular fields of service; (2) familiarity with the principles end 
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practice of public administration as applied to their own govern- 

mental units; (3) thorough knowledge of the social, educational and 

industrial characteristics of their communities; and (4) ability to 
make the library services and resources known throughout the com- 
munity and recognised as an important contribution to community 

Hfe... 

“The public library should observe those standards and adopt 
those methods of personnel administration which have been used 
most effectively in federal state and local governmental agencies. 

“Personnel administration is a fundamental part of library 
administration. Policies in personnel management should be codi- 
fied by the public library authority in a statement which is clearly 
understood by the authority and by all staff members. 

“ Functions, responsibilities and relationships among the board of 
trustees, the chief librarian and the library staff should be clearly 
defined and made a matter of record. 

“The chief librarian, as the administrator of the library should 
have charge of the library personnel in all services and should be 
responsible for the personnel organisation, esprit de corps, service 
standards, and staff development. The head of each department 
should have charge of its work and should delegate duties, respon- 
sibilities and authority to the ranking assistants in the department 
and in its various subdivisions. The line of authority within the 
department should be clearly stated .. . 

“Each public library should adopt and enforce a classification and 
pay plan. The plan should bring together those positions which 
are similar in the nature and difficulty of duties, responsibilities 
involved, and preparation and personal qualifications required in the 
professional, sub-professional, building maintenance and other ser- 
vices. 

“The salary schedule should specify for each group or class of 
positions the minimum salary, the number and amount of increments 
and the maximum salary... 

“For the mutual benefit of the library and the library staff, the 
codification of policies of personnel management should clearly state 
procedures and practices which deal not only with classification plans 
and salary schedules but also with appointments, probationary period, 
provisions for staff welfare, service ratings, in-service training, pro- 
motions, pensions and similar matters.” 

Although conceived with regard to libraries many of which are 
much larger than those we know in New Zealand, a large part of this 
statement might with advantage be adopted as a beacon and objec- 
tive for our own services. 

The chapter concludes with a recommendation of the following 
procedures in personnel management: 

“1. All appointments should be made solely on merit. In seeking 
candidates for all professional positions, local and state resi- 
dence requirements should be waived. Certification and merit 
systems should not be evaded by making temporary appoint- 
ments. 

2. A probationary period of one year should elapse before pro- 
fessional appointments become permanent; for sub-professional 
and clerical positions a six-month period should elapse. 

3. A system of service rating should be adopted, with reports re- 
quired at least once a year. 

4. The promotion system should advance the staff members who 
are best qualified, without regard to seniority of service. When 
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suitable staff members are available, vacancies occuring on the 
staff should be filled by promotion. The chief librarian, how- 
ever, should at all times obtain the best qualified person to fill 
the vacany, whether through promotion or by separate appoint- 
ment. 

5. The chief librarian and staff members should be protected 
against discharge or demotion without adequate cause. 

6. An actuarily sound pension system, based on contributions by 
the staff member and the community or the state, should cover 
permanent positions in all services. Retirement should be vol- 
untary at the age of 60 and automatic at 65. 

7. Provision should be made for staff welfare, including hours of 
work, vacations, leaves of absence, physical condition of work- 
ing quarters and health, accident and group insurance. 

8. Regular channels should be set up by the administration for 
discussion and adjustment of individual and staff problems. 

9. A well-organised program of in-service training should be 
provided for staff members. 

10. Co-operation between administration and staff should be en- 
couraged through staff meetings and staff organisations. Com- 
mendable service should be recognised. 

The foregoing list of axioms in library personnel administration is 
necessarily selective. Responsibility for the observance of these and 
other rules of a similar sort rests upon the library board, the chief 
librarian and the other major administrative officers of the library.” 


Superannuation. 

Local bodies as a rule arrange Superannuation schemes through 
either the National Provident Fund or through insurance companies. 
The Select Parliamentary Committee on Local Government which 
reported in 1945 (I-15) at page 171 expresses preference for the 
schemes arranged through the Fund, partly to facilitate transfers. 
The Public Service Superannuation Amendment Act, 1945, effective 
from ist January, 1946, increases maximum pension in the Service 
from two-thirds of salary 3 years before retirement with a limit of 
£300 as thitherto to two-thirds of salary averaged over 5 years before 
retirement with a limit of £300 on the second third and a loading 
on the lower pensions. 

Similar legislation has been sought for the benefit of the officers 
of those local authorities which have joined the Fund, but has not 
been presented at the time of writing. It should be remarked that 
local body officers who do not at present pay superannuation on the 
whole of their salaries, would, under the proposals, be required to 
do so. At present transfer from Government superannuation funds 
to local body funds is not possible. The Committee is recommending 
that this should be possible. 

The legislation sought is regarded by the Association’s Committee 
as desirable. and it is felt that all local bodies should participate 
in the Fund, which even in its present form adds a heavy subsidy 
to the officer’s savings. Membership of the Fund should be compul- 
sory for all officers employed by bodies which have joined the Fund. 
Recommendations. 

As objectives for the future, the Committee has to recommend: 

1. That the University Entrance Examination, or School Certifi- 

cate, or full equivalent, should be regarded as minimum qualifi- 
cations for female entrance, but that entrance to the profes- 
sional grades of librarianship should require minimum of four 
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or five units of a degree, to be completed during say three years 
work in a library, followed by one year’s training in Library 
ree or alternately by recruitment through the Library 
chool. 

That separate professional and non-professional salary scales, 
or separate salary ranges on the same scale, should be adopted 
in order to furnish an incentive to assistants to qualify them- 
selves. 

That professional scales should recognise by double increments 
and salary bars such examinations as the New Zealand Library 
Association’s General Certificate. 

That entrants to the profession holding a degree of a recog- 
nised University, or the Diploma or Certificate of the New Zea- 
land Government Library School, should be given for salary 
purposes credit equivalent to specified numbers of years’ service. 
That positions of responsibility should be classified, with mini- 
mum and maximum salary figures for each: it is important 
under the Stabilisation Regulations that the details of the salary 
range of each position should be specified at the time of appoint- 
ment. 

That it should be recognised that certain positions require, 
except in exceptional circumstances, the possession of a Univer- 
sity degree or specified technical diploma, or both, and that 
where appointees to such positions have not the requisite quali- 
fications, appointments should be on an under-rate basis and 
of a temporary nature. 

That except in exceptional circumstances, principal positions 
should be advertised in the daily papers of the four centres, and 
in NEW ZEALAND LIBRARIES. 

That except in exceptional circumstances, more junior positions 
should, where possible, be filled by promotion of officers hold- 
ing the qualifications required for the positions. 

This committee recommends through Council that Local Body 
authorities and other library authorities to whom it is appli- 
cable should be required by legislation to join the National 
Provident Fund Superannuation Scheme, and to make it com- 
pulsory for their officers to join or to show evidence of having 
made alternative provision. This Recommendation is made for 
two reasons: first, to relieve officers of anxiety regarding their 
position at retiring age, and secondly, to facilitate transfers 
from authority to authority without loss of superannuation 
benefits. 

That the Standing Committee on Salaries, Conditions and Quali- 
fications should be required from time to time to present to 
the Council of the New Zealand Library Association recom- 
mended salary scales, and to keep these scales currently in line 
with general wage fluctuations, amendments in the law and 
pronouncements of the Court of Arbitration, etc., and should 
arrange for publication (a) of the basic scale and (b) of all 
amendments, in NEW ZEALAND LIBRARIES. 

That in the interests of both library authorities and library 
officers the Standing Committee should be instructed to point 
out to any authority advertising any position on a salary basis 
lower than that recommended by the Association, or requiring 
qualifications less than those recommended by the Association, 
that its action must have a detrimental effect on standards of 
librarianship and on the service to the public. 
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12. That it be an immediate recommendation to the Government 
that transfer from Local Body superannuation funds to Gov- 
ernment, and vice versa, should be possible. 


SUGGESTED NEW ZEALAND SALARY SCALES 
(a) Public Libraries. 
Professional. Ranges are shown in grades, as shown below: .... 

Grade I: £125-150-180 

Grade II: £210-240-270 

Grade III: £300-325-350-375 

Grade IV: £400-435-460 

Grade V: £485-510-535 

Grade VI: £560-585-610 

Grade VII: £660-710-760 

Grade VIII: £800-850- 

In the application of these Grades it is important to note that they 
are recommended only subject to the safeguarding of existing posts, 
and that the figures are contemplated as applying only to officers 
holding the qualifications shown below, or full equivalent: 

Grade I: School Certificate or University Entrance. 

Grade II: University Entrance plus N.Z.L.A. General Cert., 
or A.L.A., or equivalent. 

Grade III:° Library School Certificate or F.L.A. 


Grade IV: 

Grade V: University degree plus Library School Diploma 
Grade VI: or F.L.A. 

Grade VII: 

Grade VIII: 


The aim throughout is not simply to increase present salaries, but 
to indicate figures at which competent officers holding appropriate 
qualifications might reasonably be engaged. 

Non-Professional. Normal basic wage. 

(b) University Libraries. 

The subject of salaries in university libraries is to be reported on 

at a later date. 


Interim Period. : 
Qualifications generally, however, are at present considerably lower 
than those suggested as appropriate, and it will take time for staffs 
to acquire the necessary training to qualify for such remuneration 
as is contemplated. Moreover, there should be adequate recognition 
for those officers who have already taken steps to acquire such quali- 
fications as have been available. It is understood that the N.Z.L.A. 
General Certificate Course is to be tutored from the Library School, 
and that a scheme is envisaged under which facilities for attending 
short courses at the School may be made available to library per- 
sonnel. It is therefore recommended that, in consultation with the 
Standing Committee on Library Training, machinery be provided 
whereby the N.Z.L.A. General Certificate, plus a Library School 
Short Course may be taken at least meanwhile as the equivalent of 
the Library School Certificate or Diploma. 
Salaries Recommended for Chief or Sole Librarians in Public 
Libraries. 


Population not Exceeding Grade 
2,500 II 
5,000 III 
10,000 IV 
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20,000 Vv 
v- 50,000 VI 
Exceeding 
50,000 Vill 


Salaries Recommended for Other Positions. 
Population not Exceeding Population 


(in thousands) Exceeding 
23 5 10 20 50 50 
Deputy Librarian IV IV VI 
Chief Assistant III III Vv 
Chief Reference Librarian III III IV 
Reference Librarian III III III 
Senior Assistants with some 
Supervisory or other 
ey responsibility III III III 
ts, Librarian-in-charge 
rs Central Lending Library IV 
Chief Cataloguer III III IV 
Librarian-in-charge, Branch 
” Library, with 4 Assistants III 
Do., with 3 Assistants III 
Do., with 2 or 1 Assistants II 
Do., Sole Charge II 
Children’s Librarian III III IV 
na Library Assistant II II II II II II 
Library Assistant, 
Unqualified I 1 I I I I 
An evening shift allowance of 2/6 per evening shift is recom- 
ut mended to be paid. Work on Sunday beyond normal working hours 
ite should be at the rate of time and a-half. 


Work in university libraries should be regarded as approximately 
that in cities with a population exceeding 50,000. 
Conclusion. 
on The picture presented above and in the tables which follow is one 
of a profession which is just establishing itself on a new basis at a 
time when the field of endeavour is wide, the outlet for talent and 


rer enterprise is enormous, and avenues towards increased remuneration 
ffs | are closely guarded. That should constitute a challenge which the 
ion | profession should be very willing to accept. The Committee reiter- 
ion | ates its conviction that only through valuable work well done will 
li- | adequate remuneration come, and emphasises with all force at its 
A. command that the solution of the salaries problem will be found 
ol, when selective recruiting is possible and when library training has 
ng become well established. 

+ | EXTRACTS FROM MINUTES OF A MEETING OF THE 
led | COUNCIL OF THE NEW ZEALAND LIBRARY ASSOCIATION, 
ool | HELD IN THE NATIVE AFFAIRS COMMITTEE ROOM, 
of PARLIAMENT HOUSE, WELLINGTON, 


ON FRIDAY, 30th AUGUST, 1946, COMMENCING AT 11.15 a.m. 
Present: The President, Mr. J. Harris (in the chair); Vice-Presi- 
dents, A. M. Blackett, E. M. Knox Gilmer, M. P. Parsons, G. H. 
Scholefield; Councillors, C. W. Collins, A. G. W. Dunningham, 
N. Gordon, J. Norrie, C. S. Perry, F. A. Sandall, C. R. H. 
Taylor, E. F. Turner; the Hon. Secretary, G. T. Alley; and 
Secretary, D. G. Bibby. : 
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Ellen Melville: It was moved by G. H. Scholefield on behalf of 
J. Barr, and seconded by E. M. Knox Gilmer, that “ This Council 
place on record the severe loss it has sustained by the death at 
Auckland on July 27th, 1946, of Councillor Ellen Melville. Ellen 
Melville was connected with the Association from 1926 when the 
Association was revived after being in recess during and following 
the Great War of 1914-18. She was President in 1926-27, 1929-30 
and 1941-42, and a member of the Council from 1926-37, and again 
from 1940 till the time of her death. 

Her work for the Association was characterised by unfailing keen- 
ness and breadth of outlook, and she consistently supported all 
movements for library improvement, particularly in the direction of 
making libraries an effective means for cultural service to the com- 
munity, and especially to children and adolescents. Her wide know- 
ledge and experience of local government administration were of 
great assistance to the Association, and she served with distinction 
on the Committee which dealt with the national and _ regional 
development of libraries. She was an early convert to Free Library 
Service, and had the satisfaction of seeing the Auckland Public Lib- 
raries adopt the system. 

As President she revealed a genius for chairmanship, both in 
Council and at Conferences, and as a debater she had skill above the 
ordinary. These, combined with her legal knowledge and training, 
were of exceptional value to the Association. 

Ellen Melville’s unflagging interest in library development did not 
impair her sense of humour, and her capacity for making friends 
was one of her richest natural endowments. By her passing the 
Association has lost a friend as well as a valued councillor.” 

Guide to N.Z. Reference Material: Mr Harris reported that the 
Library School had been using a draft of the Guide to New Zea- 
land Reference Material and that it now seemed desirable to have 
the Guide revised and reissued in a mimeographed form, making it 
available on request, and to rescind the earlier decision to have it 
eee. It was resolved that the Guide be reissued in mimeographed 

orm. 

Index to N.Z. Periodicals: The Hon. Secretary reported that the 
work of compiling the Index had been taken over by the National 
Library Service and that it was intended to issue a cumulation for 
the five years 1942-46. 

Postal Ballots: The Secretary reported that a postal ballot had 
been taken in April, 1946, and that the following proposals had been 
approved :— 

1. That subject to ratification each year by the Standing Execu- 
tive Committee a grant be made available to all Branches of the 
Association to cover the travelling expenses of one junior rep- 
resentative attending the annual conference. 

That for the purpose of this grant a junior representative shall 
be a financial member of the Association not more than twenty- 
five years of age. 

3. That travelling expenses be paid at the rate of first class steamer 

fare and second class rail fare. 

On the motion of the Hon. Secretary, seconded by Mr Norrie, the 
three proposals were confirmed and the following clause was added: 
4. That the representatives appointed by each Branch shall be 

approved by the Standing Executive Committee. 

The Secretary reported that a postal ballot had been taken in May, 
1946 on the following proposals: 


bo 
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1. That the next Children’s Book Week be held in New Zealand 
in November, 1946. 

2. That the next Children’s Book Week be held in New Zealand 
in May, 1947. 

and that the majority of votes had been in favour of the date May, 

1947. On the motion of Mr Perry, seconded by Miss Turner, it was 

resolved that the postal ballot be confirmed and that the next Child- 

ren’s Book Week be held in May, 1947. An amendment that the next 

Children’s Book Week be held in November, 1947 was lost. The 

convener of the Committee was asked to negotiate with the Associ- 

ated Booksellers of New Zealand in order to get their co-operation 
in holding Children’s Book Week in May. 

Library Legislation: The convener reported that a letter had been 
sent to the Minister of Education urging the removal of the limita- 
tion on the library rate and pointing out that legislative effect should 
be given to the recommendations of the Local Government Com- 
mittee relating to the Library Rate in Boroughs of 2d in the £1 on 
the Annual Value. A reply had been received that the question of 
wider rating powers for library purposes was being considered and 
while the Minister could not offer any prospect of a total removal of 
the present limitation it was possible that a clause would be inserted 
in a Statutes Amendment Bill which would improve the position. 
The report was received and the committee was congratulated on 
acting promptly. 

Library Training: The Hon. Secretary moved the adoption of the 
report of the Training Committee, dated August, 1946, and approval 
of the following recommendations :— 

1. That Council approve the following additions to the panel of 
tutors, subject to their consent: M. Black, E. Evans, P. A. M. 
Marshall. 

2. That it be a recommendation to Branches that the matter of 
Reading Records might well be discussed on the basis of a report 
which was printed in NEW ZEALAND LIBRARIES 7: 139-40 Ag. °44. 

3. That libraries wishing to obtain the services of one or more 
graduates from the Library School should apply as soon as pos- 
sible to the Director. 

4. That the attention of the Association be drawn to the fact that 
although the first year’s course at the Library School was de- 
signed almost entirely for increasing the net number of people 
in the profession, it is now hoped to include a number of people 
already in library work. The selection committee will therefore 
in certain cases consider applicants whose educational back- 
ground appears to them to be equivalent to that required for a 
degree and whose position warrants taking this step. The aim 
is that most people doing professional library work will attend 
a course at the Library School, and it is hoped that library 
authorities will encourage leave of absence for this purpose. 

This motion was seconded by Mr Harris, and carried. 

Esther Glen Medal: The Hon. Secretary explained that the Esther 
Glen Medal would not be ready for another six months. However, 
Miss Stella Morice, the winner of the Esther Glen Award for the 
best children’s book published in New Zealand in 1945-6, was pre- 
sented with a floral spray and a picture of the medal, and the Presi- 
dent congratulated her on her work. 

Vacancy on Council: On the motion of the Hon. Secretary, seconded 

by Mrs. Knox Gilmer, it was resolved that Cr. J. W. Kealy, chair- 

man of the Auckland Public Library Committee, be asked to accept 
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the office of Vice President until the next Annual Meeting, to fill 
the vacancy caused by the death of Miss Melville. 


1947 Conference: On the motion of Mr Harris, seconded by Mr 
Norrie, it was resolved that Council approve the holding of a con- 
ference in Christchurch, and that steps be taken by the Standing 
ser eg Committee to get in touch with the Christchurch City 
Council. 


On the motion of Mr Perry, seconded by Mr Dunningham, it was 
resolved that the next conference be held towards the end of August, 
1947, on dates to be decided later by the Standing Executive Com- 
mittee. [Note. Council may re-consider this decision, because of 
the likelihood of local body elections being held in November, 1947.] 


NATIONAL LIBRARY OF PEIPING, CHINA 


Notification has been received from the Director of the 
National Library, Peiping, China, that the Library has re- 
turned to its permanent headquarters at Peiping. It is now 
ready to receive current publications from foreign institu- 
tions and to send its own publications in exchange. 

It is hoped that those institutions which before the war 
sent their publications to the National Library will now 
continue to do so either by mail direct, or, through the In- 
ternational Exchange Service, Smithsonian Institution, Wash- 
ington, D.C. 


OBITUARY 
Miss Wynne Gillespie 


We record with regret the death of Miss Wynne Gillespie, 
who was killed in a motor accident on June 15th, 1946. 
Miss Gillespie had been a member of the Library Staff at 
Auckland University College for the past 54 years, and her 
death is a great loss to the College. 
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A CODE OF ETHICS FOR 


LIBRARIANS 


THE FOLLOWING CODE was adopted by the Council of the 
American Library Association in 1938. The desirability of 
some similar code for New Zealand librarians is under con- 
sideration and members are asked to consider the general 
suitability of the American code. It might possibly need 
expansion or modification for local conditions but probably 
no better basis could be found. 

Preamble: 


1. The library as an institution exists for the benefit of a 
given constituency, whether it be the citizens of a com- 
munity, members of an educational institution, or some 
larger or more specialised group. Those who enter the 
library profession assume an obligation to maintain ethical 
standards of behaviour in relation to the governing authority 
under which they work, to the library constituency, to the 
library as an institution and to fellow workers on the staff, 
to other members of the library profession, and to society in 
general. 


2. The term librarian in this code applies to any person 
who is employed by a library to do work that is recognised 
to be professional in character according to standards estab- 
lished by the American Library Association. 


3. This code sets forth principles of ethical behaviour for 
the professional librarian. It is not a declaration of prero- 
gatives nor a statement of recommended practices in specific 
situations. 


1. RELATION OF THE LIBRARIAN TO THE 
GOVERNING AUTHORITY 


4. The librarian should perform his duties with realisation 
of the fact that final jurisdiction over the administration of 
the library rests in the officially constituted governing 
authority. This authority may be vested in a designated 
individual, or in a group such as a committee or board. 


5. The chief librarian should keep the governing author- 
ity informed on professional standards and _ progressive 
action. Each librarian should be responsible for carrying 
out the policies of the governing authority and its appointed 
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executives with a spirit of loyalty to the library. 

6. The chief librarian should interpret decisions of the 
governing authority to the staff, and should act as liaison 
officer in maintaining friendly relations between staff mem- 
bers and those in authority. 

7. Recommendations to the governing authority for the 
appointment of a staff member should be made by the chief 
librarian solely upon the basis of the candidate's professional 
and personal qualifications for the position. Continuance 
in service and promotion should depend upon the quality 
of performance, following a definite and known policy. 
Whenever the good of the service requires a change in per- 
sonnel, a timely warning should be given. If desirable 
adjustments cannot be made, unsatisfactory service should 
be terminated in accordance with the policy of the library 
and the rules of tenure. 

8. Resolutions, petitions, and requests of a staff organisa- 
tion or group should be submitted through a duly appointed 
representative to the chief librarian. If a mutually satis- 
factory solution cannot be reached, the chief librarian, on 
request of the staff, should transmit the matter to the 
governing authority. The staff may further request that 
they be allowed to send a representative to the governing 
authority, in order to present their opinions in person. 


Il. RELATION OF THE LIBRARIAN TO HIS 
CONSTITUENCY 


9. The chief librarian, aided by staff members in touch 
with the constituency, should study the present and future 
needs of the library, and should acquire materials on the 
basis of those needs. Provisions should be made for as wide 
a range of publications and as varied a representation of 
viewpoints as is consistent with the policies of the library 
and with the funds available. 

10. It is the librarian’s responsibility to make the resources 
and services of the library known to its potential users. 
Impartial service should be rendered to all who are entitled 
to use the library. 

11. It is the librarian’s obligation to treat as confidential 
any private information obtained through contact with 
library patrons. 

12. The librarian should try to protect library property 
and to inculcate in users a sense of their responsibility for 
its preservation. 
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III. RELATIONS OF THE LIBRARIAN WITHIN 
HIS LIBRARY 


13. The chief librarian should delegate authority, encour- 
age a sense of responsibility and initiative on the part of 
staff members, provide for their professional development, 
and appreciate good work. Staff members should be in- 
formed of the duties of their positions and the policies and 
problems of the library. 

14. Loyalty to fellow workers and a spirit of courteous 
co-operation, whether between individuals or between 
departments, are essential to effective library service. 

15. Criticism of library policies, service, and personnel 
should be offered only to the proper authority for the sole 
purpose of improvement of the library. 

16. Acceptance of a position in a library incurs an obli- 
gation to remain long enough to repay the library for the 
expense incident to adjustment. A contract signed or agree- 
ment made should be adhered to faithfully until it expires 
or is dissolved by mutual consent. 

17. Resignations should be made long enough before they 
are to take effect to allow adequate time for the work to be 
put in shape and a successor appointed. 

18. A librarian should never enter into a business dealing 
on behalf of the library which will result in personal profit. 

19. A librarian should never turn the library’s resources 
to personal use, to the detriment of services which the lib- 
rary renders to its patrons. 


IV. RELATION OF THE LIBRARIAN TO HIS 
PROFESSION 


20. Librarians should recognise librarianship as an edu- 
cational profession and realise that the growing effectiveness 
of their service is dependent upon their own development. 

21. In view of the importance of ability and personality 
traits in library work, a librarian should encourage only 
those persons with suitable aptitudes to enter the library 
profession and should discourage the continuance in service 
of the unfit. 

22. Recommendations should be confidential and should 
be fair to the candidate and the prospective employer by 
presenting an unbiased statement of strong and weak points. 

23. Librarians should have a sincere belief and a critical 
interest in the library profession. They should endeavour 
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to achieve and maintain adequate salaries and proper work- 
ing conditions. 

24. Formal appraisal of the policies or practices of another 
library should be given only upon the invitation of that 
library’s governing authority or chief librarian. 

25. Librarians, in recognising the essential unity of their 
profession, should have membership in library organisations 
and should be ready to attend and participate in library 
meetings and conferences. 


V. RELATION OF THE LIBRARIAN TO SOCIETY 


26. Librarians should encourage a general realisation of 
the value of library service and be informed concerning 
movements, organisations, and institutions whose aims are 
compatible with those of the library. 

27. Librarians should participate in public and commun- 
ity affairs and so represent the library that it will take its 

lace among educational, social, and cultural agencies. 

28. A librarian’s conduct should be such as to maintain 
public esteem for the library and for library work. 


FROM THE SECRETARY’S OFFICE 


NOMINATIONS FOR COUNCIL 
ELECTION OF ORDINARY COUNCILLORS 


NOMINATIONS FOR THE election of EIGHT ordinary mem- 
bers of the Council close at 5 p.m. on Wednesday, Novem- 
ber 20th, 1946. The following instructions should be care- 
fully noted:— 


(1) Every nomination must be in writing, and the consent 
of the person nominated must be given in writing and 
forwarded with the nomination. 


(2) No member whose subscription is more than twelve 
months in arrears may vote or stand as a candidate for 
any office of the Association. 


(3) Any member of the Association may nominate any 
eligible person or persons for election as an ordinary 
member of the Council [subject to (2) above]. 


(4) Any member of the Association or on | officially nomi- 
nated delegate of an institutional member is eligible for 
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election [subject to (2) above]. 


(5) Institutional members who have not already done so 
are asked to appoint the delegate or delegates to which 
they are entitled under the rules to attend the next 
annual or general meeting of the Association. Notifi- 
cation of such appointments should be communicated 
to the Secretary (in writing) before the day of the clos- 
ing of nominations (if the delegate wishes to stand for 
election as an ordinary member of the Council), or as 
soon as possible before the annual meeting. 


(6) For the information of electors, nominees are asked to 
send in the following particulars: full name, occupa- 
tion, residence, library posts held and other relevant 
qualifications. 


If more than eight nominations are received, voting papers 
will be prepared by the Returning Officer and sent to all 
financial members. These must be handed or posted to the 
Returning Officer not later than 5 p.m. on 11th December, 
1946, to be included in the official count. 

Nominations and any other correspondence about the 
election should be addressed to: The Returning Officer, 
N.Z.L.A., C/o National Library Service, Private Bag, Wel- 
lington. 


BRANCH NOTES 


NOTES FROM THE OTAGO BRANCH 
A general meeting of the Otago Branch of the N.Z.L.A. was held 
on August 13th at the University Library. 
Mr Harris, the speaker for the evening, outlined the development 
of microfilm and microprint and their use in libraries. Members then 
inspected the microfilm reader and the Willi Fels collection. 


GENERAL NEWS 
Donation. 

One of the finest individual gifts ever received by the Otago Uni- 
versity Library, a collection of approximately 400 volumes, many of 
which are of considerable value, was made by the late Mr Willi Fels 
shortly before his death. The collection includes a long set of the 
British art journal, the Studio, a fine set of Swinburne including 
some of the rare first editions, and, most important of all, a collec- 
tion of about one hundred volumes notable as examples of fine print- 
ing, rich binding, etc. Among these are illuminated mediaeval Euro- 
pean manuscripts, several incunabula and many magnificent works 
ne the best early Italian and German printers such as Aldus of 

enice. 
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Intermediate Section. N 
The Intermediate Section which was started at the Dunedin Public 
Library in August is already proving very popular and gives prom- 

ise of a successful future. BU 

PERSONAL NOTES FOR 1946 VOI 

Staff Changes, Otago University Library. a 

Resignations: Miss Jean Calder, B.A., on her marriage to Mr K. SECE 

Kairns and departure to Wellington. pra 

Promotions: Mrs. Elizabeth Macnee, formerly Secretary-typist, to pea 


be Orders and Serials Assistant. 
Appointments: Mr D. Hector Monro, M.A., formerly on the Auck- mit 
land Public Library staff, to be Acting Assistant Librarian during 
Miss Gordon’s absence. 
Miss Audrey King, formerly on the temporary staff of the Dunedin 
Public Library, to be Junior Assistant. 





Miss Elizabeth Richardson to be Secretary-typist. Th 
Misses Elizabeth Bradley, Elizabeth Galway, Joan Green and Helen A 
Wade to be part time assistants. u. 
Staff Changes, Dunedin Public Library. Re, 

Resignations: Miss D. McDonald has resigned from her post as Nai 

Book binder after over five year’s service. Un 
Marriage: Miss Marian Dawson, Children’s Librarian, was mar- 

ried on August 26th to Mr. L. J. Coxhead. Do 

Appointments: Miss S. Foote has been appointed assistant in S 

charge of the Literature Room. uf 

Miss M. Ronnie: assistant in charge of the Commercial Room. Ne 
Misses F. Miller and K. Laverty have been appointed to the per- 

manent staff . — 
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